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EXHIBIT A
ARTICLE I
APPLICABLE LAW
A. The Public Employees' Fair Employment Act, the other provisions of the Civil Service Law.
and the Local Laws of the Board of Education of the Edgemont Union Free School District,
Town of Greenburgh. that are consistent with said Act and the Civil Service Law shall
govern the terms of this Agreement.
B. It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law, or by providing the
additional funds therefore. shall not become effective until the takes effect.
C. If any legislation or Court decision renders any portion' of the Agreement invalid or .
unenforceable. the invalid or unenforceable provisions shall be severed from the contract.
, and the remaining provisions shall continue in full force.
ARTICLE II
RECOGNITION
A. The Employer agrees that Civil Service Employees' Association. Inc.. Local 1000 AFSCME,
AFL-CIO is the sole and exclusive bargaining agent for the employees described in Article
III. Section A for the purposes of negotiating terms and conditions of employment. and of
administering grievances arising thereunder. for the maximum period of time allowed under
applicable law.
B. The CSEA affirms that it does not assert the right to strike against the Employer. to assist
or participate in any such strike. or to impose an obligation upon its members to conduct or
to participate in such a strike.
C. Both parties to this agreement recognize that the Board has and retains the Aright to
manage" the affairs of this District in a manner consistent with Civil Service Law. Such
right includes, but is not limited. to the right to determine hours and content of work
schedules. increase or decrease of staff size. make assignments and transfers consistent
with the terms of this Contract and Agreement.
ARTICLE III
UNION SECURITY AND CHECK-OFF
A. This contract covers those positions for which titles are listed in Exhibit B plus any related
titles created during the course of this Agreement.
B. The employer shall deduct from the wages of the employees and remit to
CSEA. Inc. regular membership dues. and repayment of loans to the Employee Benefit.
Fund for all employees who have agreed to such deductions by signing a duly authorized
form agreed to by the Employer and the CSEA.
C. Employees with at least six months of consecutive service shall have the option to request
a reduction in salary for the purpose of purchasing tax sheltered annuities from any of the
sources approved for other employees of this District.
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D. Employees with at least six months of consecutive service shall have the option of joining
the Hudson River Federal Credit Union and to have payroll deductions made and forwarded
to that organization.
E. These options for the Tax Sheltered Annuity Program and for the Credit Union
may be exercised twiceeach year duringthe months of January and June.
.
ARTICLE IV
RIGHTS OF CSEA
A. The CSEA may provide a bulletin board in each school building for its own use and may
use school district courier service for communications to its members.
B. The Employer grants the right of the President of the Association or herlhis
designated agent, or the designated field representative to visit the facilities of the
Employerfor the purpose of adjustinggrievances and administeringthe terms of
the Agreement, upon reasonable notice to the Superintendent of Schools or the
Assistant Superintendent for Business.
c. The Employer grants the right of employees, designated or elected for the purpose of
adjusting grievances and maintaining administration rights of the Agreement, to have
reasonable amounts of free time fromtheir regular duties to fulfillthese obligations,
provided reasonable notice shall have been given to the Department Head and the
Assistant Superintendent for Business.
D. Neither the Employer nor the CSEA, through their officers, members, representatives,
agents or committees, shall engage in any subterfuge for the purpose of defeating or
evading the terms of the agreement.
E. There shall be no discrimination, interference, restraint or coercion by the employer or any
of its officers, or agents, against any employee because of any lawful activity on behalf on
the CSEA or because of membership in the CSEA; and the CSEA, its members, its
officers, its agents shall not coerce employees into membership in the CSEA in an unlawful
manner.
F. The CSEA willbe permitted the use of school buildings for the purpose of holding CSEA
meetings under classification "Group A" of Policy for use of school buildings. Board of
Education regulations for the use of school buildings shall govern the conduct of such
meetings. Such meetings willbe held at a time when functions shall be the least disrupted,
fromthe employer's pointof view.
.
The CSEA shall be the sole judge of its own rules and regulations with respect to CSEA
and organizational administration.
G.
1-1. The CSEA shall designate three employees as its representatives; one from each of the
District's three schools. This does not apply to the negotiating team.
I. Employee organization leave: Members of the bargaining unit who are elected or appointed
officersof the Countyor State CSEA shall have two days per year for the purpose of
conducting union business. Such time shall not be charged to accumulated leave.
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ARTICLE V
RIGHTS OF EMPLOYEES
A. Any employee covered by the provisions of this agreement shall be free to join or refrain
from joining the CSEA without fear or coercion, reprisal, or penalty from the CSEA or the
employer.
B. A work break of not more than twenty minutes may be taken once during each working day.
The work break is to be taken at approximately the middle of the morning shift.
C. Upon request, with at least five days notice, employees may on their own time periodically
review the contents of their own personnel folders, in the presence of an administrator or
other authorized person. Employees will sign and date the contents verifying that they have
reviewed the contents of the folder. Should an employee review the file and fail to sign and
date the contents, the district official in charge of said file may so indicate in the file.
.
D. The employer agrees to furnish a copy of the agreement to each present employee and to
each new employee after such employee has completed three months of uninterrupted
service.
E. Employees whose positions are abolished shall receive two (2) weeks written notice of
such action.
.
F. Employees are required to give two (2) weeks notice prior to voluntary separation
and thirty (30) days notice prior to retirement.
ARTICLE VI
COMPENSATION
A. Salary increments will be awarded each July 1st, in accordance with the salary schedule in
effect at that time, but only to employees with at least 6 months of service in the district who
have not yet reached the maximum salary for their classification, providing the employee
has successh::llly completed the appropriate Civil Service examination for the particular
classification. Should the appropriate examination not be held from the date of provisional
employment of the employee to the next July 1st, or if an examination were held, should an
eligible list not have been established by said July 1st, then such employee shall receive a
salary increment on said July 1st as if she/he had successfully completed said examination.
B. Anyone employed on or before the first working day in January will receive the increment to
which she/he may be entitled the following July, subject to Section A above.
C. Whenever salary schedules are increased, all eligible employees shall receive the
appropriate increase in addition to the regular increment, providing the employee has not
reached the maximum salary under ~er/his particular classification.
D. In computing hours worked in any given week, any sick leave, personal leave, excused
time, vacation time, etc., used by the employees shall be considered the same as hours
worked and shall not be deducted from total hours in determining pay.
E. Salary deduction when made or extra salary earned for each day shall be at the rate of
1/240th for 12 month employees, 1/193 for 10 month employees and 1/183 for nurses.
Part-time employees shall be paid only for actual hours worked.
3
F. When hiring within a given work location., the district shall not hire at a step higher than that
received by anyone else within the exact job classification on the lowest step in that
location.
G. Beginning July 1, 1998 Longevity Payments will be made according to the following
schedule:
After 10 years
After 15 years
After 20 years
98-99
600
625
700
99-00
675
700
750
00..01
675
700
800
01-02
750
775
875
Longevity increases will be prorated for employees whose anniversary date is other than
July 1st.
H. Overtime
Overtime, when authorized by the immediate supervisor, shall be paid at the
following rates:
In excess of 35 hours to a maximum of 37 1/2 hours per week - straight time.
In excess of 37 1/2 hours per week - time and one-half.
I. Tuition Reimbursement
Employees are encouraged to undertake degree programs, college level courses
and courses of study that are directly related to their job responsibilities. Reimbursement
for tuition and books will only be made to employees enrolled in degree programs, college
level courses and courses of study directly related to their job responsibilities
1. Tuition paid for all job related courses taken within the approved degree
program will be reimbursed to the employee. Tuition for non-job related
required courses taken within the approved degree program will be
reimbursed with the following restrictions:
A maximum of 12 credits of non-job related courses will be
reimbursed for employees enrolled in an approved four year
Baccalaureate Program.
A maximum of 6 credits of non-job related required courses will be
reimbursed for employees enrolled in an approved two year
Associate Degree Program.
.Work location - For the purpose of this clause, work location shall be
defined as each office within a given school building, the Business Office
and the Superintendent's Office.
2. Courses of study directly related to an employees' job responsibilities must
be deemed to be of sufficient merit by the Assistant Superintendent for
Business.
3. Tuition paid for all job related college level courses directly related to their
job responsibilities will be reimbursed to the employee.
A maximum of $50 will be reimbursed to the employee for books
purchased for any course eligible for tuition reimbursement.
4.
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J.
5. The maximum annual tuition reimbursement will be $1,000. Current
employees enrolled in a d degree program shall complete this program
under the terms and conditions of the prior contract.
In order to obtain reimbursement the employee must:
1. Prior to taking a course that is not job related submit proof of being
enrolled in either a two-year Associates Degree Program that is job related
or a four year Baccalaureate Degree Program that is job related.
2. Prior to ~aking a college level course, submit for approval to the Assistant
Superintend~nt for Business the following information:
Description of course
Meeting times and location of the classes
A description of the relationship of the course goals to the
employees specific job responsibilities
3. Prior to taking a course of study, submit for approval to the Assistant
Superintendent for Business the following information:
Description of course
Meeting times and location of the classes
A description of the relationship of the course goals to the
.employees specific job responsibilities
4. Receive written approval to take the course from the Assistant
Superintendent for Business.
5. Payment for tuition and books will be made after the employee has
submitted proof of the successful completion of the course and submitted
appropriate proof of payment for tuition and books.
Inservice
Nurses are encouraged to complete job related inservice courses offered by the
Edgemont Union Free School District.
Compensation for successfully completing an approved job related inservice
course will be as follows:
1. Compensation will only be made for time spent in the in service course
outside of the normal work hours.
2. Compensation will be at the hourly rate paid to nurses on the first step of
the appropriate salary schedule.
In order to receive compensation for completing a job related inservice course the
nurse must:
1. Receive prior written approval from the Assistant Superintendent for
Business to enroll in the inservice course.
5
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E.
2. Upon successful completion of the approved inservice course the employee
must:
Submit evidence of successful completion of the inservice course
Submit an additive pay form indicating the approved hours spent
attending the course.
10 month employees willreceive pro-rated compensation to reflect their reduced
work year. This reductionwillbe accomplished by multiplyingthe appropriate
salary by .80.
Nurses are required to maintain current CPR certification.
ARTICLE VII
SICK LEAVE AND WORKER'S COMPENSATION
In case of employees, with less than one full year of service, sick leave with full
pay shall be allowed as follows:
1. One day credited automatically upon the start of service. Thereafter sick I
leave to be accumulated at the rate of 1 1/4 days for each full month of
service, to a maximum of 15 days for the first year.
2. NURSES and 10 Month Emclovees: One day credited automatically upon the
start of service. Thereafter sick leave to be accumulated at the rate of 1
day for each full month of service, ten months equaling 10 days
plus 1 day at start, to a maximum of 11 days for the first year.
1. Clerical employees with one complete fiscal year of service shall be granted
17 days of sick leave credited at the start of the fiscal year. Ifsuch
employee leaves prior to having earned said sick leave at a theoretical rate
of 1 1/4 days per month, such overused leave will be deducted from any
earned vacation or other time at separation from service.
2. Nurses and 10 month employees with one complete fiscal year of service
shall be granted 14 days of sick leave credited at the start of the fiscal year.
Ifsuch employee leaves prior to having earned said sick leave at a
theoretical rate of 1 215 days per month, such overused leave will be
deducted from any earned vacation or other time due at separation from
service.
Unused sick leave shall accumulate to a maximum of 200 days.
All employees who reach a threshold of 75 days in accumulated sick time as of
June 30, 1999 shall be paid 1 for 5 at the time of retirement or 1 for 10 at the time of
separation. Payment will be made for the number of days accumulated as of
June 30, 1999 and at the daily rate at the time of separation. Employees covered under
this section will receive a letter stating the number of days they will be entitled to at the
time of separation or retirement.
Beginning July 1, 1999 a good Attendance Program will be initiated:
No sick days used and no patterns of lateness.
1 sick day used and no patterns of lateness.
payment for 4 days
payment for 3 days
6
2 sick days used and no patterns of lateness.
(daily pay rate per Article VI, Section E)
payment for 2 days
F.
.Patterns to be reported by immediate supervisor.
Employees who report for work but become ill and leave after three hours shall be
given credit for one-half day attendance; such employees leaving after five hours
of work, exclusive of lunch, will receive credit for a full day at work, with no
charge to sick leave.
G. Whenever an employee is absent as the result of a "compensable" injury, as
defined under State Worker's Compensation Statutes, the absence shall be
deducted from sick leave. If sick leave runs out, the employee is to be continued
on sick leave for 30 calendar days, with the possible addition of 15 calendar days
if requested in writing by the affected employee, recommended by the Assistant
Superintendent for Business and approved by the Superintendent. When the
District receives reimbursement from State Fund covering such absence, the
reimbursement shall be used to replace the employee's sick leave on a dollar for
dollar basis at the rate that existed at the time of the injury to the maximum sick
leave that existed when the absence first occurred.
ARTICLE VIII
VACATIONS
A. With the exception of Registered Nurses and 10 month employees, the following
paid vacations will be granted to all persons employed on or after July 1, 1968:
A vacation earned at the rate of one day per each full calendar month of service
through June 30th, up to a maximum of 10 days to all employees with one year of service;
A vacation of 10 days to all employees with two years of service as of June 30th;
A vacation of 15 days to all employees with three years of service as of June 30th;
A vacation of 20 days to all employees with ten years of service as of June 30th.
B. Vacations will normally occur during July and August. However, one-half of the vacation
time, or more, may be taken during other months, not necessarily in consecutive period,
with the approval of both the immediate superior and the Assistant Superintendent for
Business. .
C. Earned vacations shall be given to all employees upon resignation, and/or leave of
absence, provided at least two weeks prior written notice has been given.
D. Upon the death of an employee all earned vacation leave shall be paid to the employee's
beneficiary or estate, as the case may be.
E. Persons with four weeks vacation may, at the District's option. work the fourth week and
receive straight time pay for such week worked.
F. Earned vacations shall be given to all employees upon retirement provided at least thirty
(30) days prior written notice has been given.' .
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ARTICLE IX
RETIREMENT
A. The Employer shall be governed by the provisions of Sec. 75G of the Retirement and
Social Security Law (25 year plan.) See page 11-1-3 January. 1976 Employers Guide -
N.Y.S. Employees Retirement System. Effective July 1.1988, Section 75G of the
Retirement and Social Security Law (25 year plan) will change to Section 751 under New
York State Retirement Law know as the (twenty year plan.)
B. The Employer shall be governed by the provisions of Sections 41 K and 43 of the
Retirement and Social Security Law, and Sections 243 of the Military Law (Military Service
Credit.)
c. The Employer shall be governed by Section 60B of the Retirement and Social Security Law
(guaranteed minimum death benefit.) See page 11-1-4 January 1976 Employers Guide
N.Y.S. Employees Retirement System.
D. The Employer shall be governed by Section 41 J of the New York State Retirement and
Social Security Law, which provides for application of unused sick leave for service credit
upon retirement.
ARTICLE X
PERSONAL LEAVE, BEREAVEMENT LEAVE, JURY DUTY, MATERNITY LEAVE
A. Absence, personal business: A total of two days in one year may be used for excused
absence to attend to personal business. Requests for such absence shall be made in
writing, on a form provided (See Exhibit A) and except in emergencies, be submitted forty-
eight (48) hours in advance of the absence to the immediate superior and the Assistant
Superintendent for Business. These two days shall not be charged to sick leave. All days
in excess of two per year shall receive consideration provided the reason for the request is
disclosed to the Superintendent of Schools. Requests for personal days will not be
honored for days immediately preceding or immediately following vacations.
B. Absence, death in family: Up to five working days may be granted in each case of death in
the immediate family and shall not be deducted from sick leave. The immediate family
includes: husband, wife, son. daughter, step-child, grandchild, mother, father, grandparent,
brother, sister, father-in-law, mother-in-law, son-in-law, daughter-in-law, and other relative
living in the employee's immediate household. Additional days may be granted at the
discretion of the Superintendent based on evidence of pressing need.
C. Absence, Jury Duty: Full salary will be allowed for regular jury duty up to a maximum of two
weeks, and for Grand Jury up to a maximum of four weeks providing the employee makes
a written request to the Assistant Superintendent for Business at least two weeks in
advance and turns over to the school district her/his jury duty payments, exclusive of
transportation.
D. Absence for Jury Duty service in excess of that allowed in C above shall receive the
consideration of the Assistant Superintendent for Business for possible reimbursement.
E. A pregnant employee shall be allowed to perform the duties of her/his job as long as she/he
is medically able, except where physical disability may endanger the employee or constitute
a liability in the performance of her/his duties; such decision to be rendered by the School
Physician. A pregnant employee, upon filing appropriate medical evidence that she/he is
unable to perform the duties of herlhis position because of this pregnancy, shall be
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permitted to use any accrued vacation, holiday leave and sick leave for the period of her/his
disability. The employee shall be granted, upon her/his request to the school district, a
leave of absence without pay for a minimum period of six months and a maximum period of
one year, which may be extended, upon recommendation of the Assistant Superintendent
for Business, up to a maximum of two years. This leave of absence without pay shall be in
addition to the above leave with pay. The minimum period may be waived by mutual
consent.
F. Absence, Family Illness: Up to two days per year shall be granted for illness in the
immediate family (parent, spouse, or child.) Such leave shall be in addition to sick leave.
Unused days under this provision shall not accumulate year to year. Certification of illness
will be required under this provision. Additional days may be considered by the
Superintendent of Schools.
G. Newly hired persons shall not be eligible for personal leave until they have served at least
six months for one day credit, and at least one year for two days credit.
ARTICLE XI
WORKING CONDITIONS
A. Any proposed changes in personnel rules, working conditions, etc., will be submitted to the
CSEA for full discussion before being adopted. An opportunity will be given CSEA to
submit recommendations concerning such change, which shall be considered.
B. Work Week: The work week shall be 35 hours. Overtime shall be paid in accordance with
Article VI, Section H.
C. When an employee is assigned the duties of a lower classification with no change in title,
she/he shall be guaranteed her/his regular rate of pay of her/his classification. If an
employee is assigned the duties of a higher classification with no change in title on a
temporary or permanent basis, then Section F below shall apply.
D. Employees filling positions that have been, or will be, reclassified by the Department of Civil
Service are to remain in these positions at the salaries specified under their present titles.
Employees who so desire will be provisionally appointed to the position as classified by the
Department of Civil Service, and placed on the salary schedule for such position in
accordance with Section F of this article. Increments will be granted in accordance with
Article VI, Section A. Employees will not be promoted unless an opening exists in a
position properly classified by the Department of Civil Service.
E. Personnel may advance from one category to another if a vacancy exists by (1) obtaining
the recommendation of her/his administrative superior, and (2) passing the appropriate Civil
Service examination. All promotional advancements must be recommended by the
Superintendent of Schools to the Board of Education for approval.
F. When an employee is appointed to, reclassified to, transferred to, or promoted to a position
with a higher schedule, she/he shall be paid the lowest schedule step in the higher
schedule, which is not less than the total of her/his present salary plus the value of one step
in her/his present schedule.
G. Whenever it becomes necessary to create new titles within the District, salaries and grades
for such titles shall be negotiated in good faith with CSEA representatives before being
implemented. If an agreement cannot be reached between both parties, the Board shall
establish the appropriate salary range.
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H. Registered nurses employed on a full-time basis shall be on duty during all days school is in
session, from 8:15 a.m. to 3;45 p.m. this includes all days that students are required to be
in school. In addition to the days that students are required to be in school,. registered
nurses will be required to work up to an additional 10 days per year. Compensation for
these additional ten days will be as specified in Article VI, Section E. The determination as
to how many extra days will be needed shall be decided on a school-by-school basis, with
the decision being made by the Assistant Superintendent for Business after a meeting
between the school nurse and the building principal.
In case of assault upon an employee in the performance of her/his duties, while acting
within the scope of her/his employment, the employee shall promptly report the assault to
the building principal and to the Association. To the extent permitted by applicable law, the
Board may, at its op~ion, provide legal counsel to advise the employee of herlhis rights and
obligations with respect to such assault.
I.
J. If an employee is sued as a result of any action taken by the employee while in pursuit and
while acting in the scope of her/his employment, upon due and timely notification, the Board
will provide legal counsel and render all necessary assistance to the employee in herlhis
defense. Prompt notice of any such complaint against an employee shall be given to the
Employer, and the employee may notify the Association. It is understood however that this
subdivision shall in all instances and in all respects be subject to and limited to the
provisions of Section 3023 of the Education Law.
K. Time lost by an employee in connection with any incident mentioned in this article shall not
be charged against the employee if the incident was not the fault of the employee.
The School district agrees to endeavor to set safety standards for the protection of
employees and to provide and maintain safe and healthful working conditions and to initiate
and maintain operating practices that will safeguard employees.
M. Ten-month employees shall be on duty during all days school is in session This includes all
days when teachers are required to be on duty, all days designated as teacher meetings
and conference days by the Superintendent of Schools and the week before school opens
and the week after school closes. .
L
ARTICLE XII
INSURANCE
Health Insurance
The employer will pay the full cost of premiums during the 1995- 1996 contract year for the
individual and dependent coverage plans of the Southern Westchester Schools
Cooperative Health Plan or other equivalent plan for enrolled full-time employees. This
coverage is effective as follows:
a) Full-time employees, who wish to enroll for health insurance coverage prior to one
month of service (but not prior to employment in the District) may do so by paying
the full cost of premiums for the month involved.
b) As used in this article, a full-time employee is one who is employed at least twenty
(20) hours per week, and at least ten (10) months per year, and who either meets
Civil Service requirements for "permanent" appointment, or was in herlhis present
classification on June 30, 1968.
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B.
c) Benefits for new enrollees under the plan will not be effective until after two months
of employment, and will continue for two months beyond the termination of
employment with the District.
d) The District shall pay for each member of the clerical unit who agrees to
waive health insurance coverage for one year the sum of $1,500 annually for the
waiver and withdrawal. In the event of a situation occurring after
withdrawal in which the member's coverage would otherwise be
terminated, the District shall allow reentry to the extent permitted by the
insurance policy upon a pro rata repayment of the amount paid for the
waiver and withdrawal.
e) In order for a retiring employee to continue coverage for Health Insurance into
retirement such person must have been a full-time employee of the District for no
.
less than ten (10) years.
All full-time employees covered by this Agreement and applying for
coverage in accordance with Article XIII, Section A, of this contract shall
have the option of joining a health maintenance organization rather
than the health insurance plan in effect. The district's contribution to the
Health Maintenance Organization shall not exceed the maximum
contribution it makes for employees who are in the health insurance plan
currently in effect.
f) The Board shall have the right to change the health insurance plan to another
equivalent health insurance plan. Appropriate notification shall be provided to
e'mployees prior to the change~
g) Any member of the bargaining unit who is covered by a spouse's district-funded
health insurance plan must decline health insurance coverage. Under section (g)
the District will, upon request, reimburse any member of the bargaining unit who
declines health insurance coverage the cost of the premium for a catastrophic
insurance plan provided such cost does not exceed $250.
h) The unit will make the following payments for health insurance coverage: .
School Year 98-99 99-00
350
200
00-01 01-02
Family
Single
300
175
400
225
450
225
Beginning with the 1996-97 school year the district will offer a "125 Plan" to the members
of the Clerical Unit.
C.S.E.A. Benefit Fund
1. An employee benefits fund shall be maintained by the Civil Service Employees'
Association, Inc., for the purpose of providing fringe benefits other than those
provided directly by the District. Beginning with the 1998-99 year the amount of
funding by the districgt shall be $200. per employee.These moneys shall be held in a
separate account designated Employee Welfare Fund and shall bedispensed for
just such a purpose at the discretion of the Executive Board of the Clerical Unit.
2. Effective July 1, 1983, the District will remit premiums for Dental Insurance
11
A.
and Vision Care Insurance directly to the Civil Service Employees
Association - Employee Benefit Fund at prevailing rates.
3. The District will provide employees with the CSEA Employee Benefit Fund
family Dutchess Dental Plan and the CSEA Employee Benefit Fund family
Platinum Vision Plan.
.
4. The Board shall have the right to change applicable plans provided that such change
shall cause no diminution or loss of benefit to any person or persons
so entitled at the time of the change. Appropriate notification shall be
provided to employees. .
5.
5. The employees covered by this agreement shall be provided with disability
insurance in an amount of coverage required by New York State Law for
employees eligible for such disability insurance.
6. Employees shall be eligible to join the Health Maintenance Organization.
7. Medical examination: A fifty dollar medical examination allowance will
be granted to any employee, covered by this contract, having such examination
during the year. Reimbursement for such examination will be
made from the Employee Benefits Fund. At the close of the fiscal year the
District will reiund the total amount advanced for this purpose.
8. Effective September 1, 1986, the District shall provide a Group Term Life
Insurance policy in the amount of $25,000 for each employee in the
bargaining unit.
ARTICLE XIII
HIRING POLICY AND SENIORITY
Beainnina Emplovment Reauirements
All new employees will be required to pass the required Civil Service examination for the
position for which employed. Positions are to be filled by canvassing the Civil Service list
when available. When no Civil Service list for that position exists, provisional appointments
may be made subject to the rules and regulations of the Department of Civil Service, upon
.
the recommendation of the immediate superior with the approval of the Assistant
Superintendent for Business, the Superintendent of Schools and the Board of Education.
B.
C.
Job ODeninas
CSEA Unit president shall receive written notification, suitable for posting, of all job
openings for positions covered by this Agreement.
Promotions
Preference shall be given to qualified employees for promotion to jobs of higher
classification. In an instance where more than one qualified employee is being considered,
seniority shall be given consideration.
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D.
E.
Seniority
Seniority shall commence on the date of first hiring.
Job Security
Employees shall be subject to discipline and/or dismissal only for incompetence or
misconduct. If the employee has completed the probationary period, any such action shall
be reviewable according to Section 75, 76, and 77 of Civil Service Law. Employees shall
have been first served with a copy of alleged charges including the proposed penalty, prior
to any action being taken.
ARTICLE XIV
DISPUTE PROCEDURE
Any dispute arising concerning the interpretation of application of the terms of this agreement, or
the rights claimed to exist thereunder, shall be processed in accordance with the following
procedure:
Step 1.
Step 2.
Step 3.
Step 4.
Step 5.
Step 6.
Step 1.
Such dispute by an employee shall be presented by her, or by the Association
Representative to her/his or their immediate superior.
In the event such dispute is not resolved within five working days from such
presentation, it shall then be presented by the Association to the Assistant
Superintendent for Business.
In the event such dispute is not satisfactorily resolved or adjusted at the preceding
step of the procedure within five working days from such presentation, ~he
association may, at its option, present the dispute to the Superintendent of
Schools.
In the event such dispute is not satisfactorily resolved or adjusted at the preceding
step of the procedure, then within five working days from the decision of the
Superintendent of Schools or, if the Superintendent of Schools fails to respond, the
Association may, at its option, present the dispute to a committee composed of
four persons, whose names shall be drawn at random from names of volunteers,
one from each of the following groups in the Edgemont educational community:
Clerical Section, Custodial and Maintenance Section, Administration, and the
Board of Education. This committee shall hear both sides of the dispute and
render a decision within six working days of such hearing.
The majority recommendation of this Committee shall be binding on all parties to
the dispute.
Time limits as specified herein are meant to be maximum but can be extended by
mutual agreement.
ARTICLE XV
GRIEVANCE PROCEDURES
The aggrieved party submits a written statement of the problem or complaint to the
official building representative(s) or a representative of her/his own choice. Within
two school days said representative(s) shall confer with aggrieved and endeavor to
resolve complaint. Staff representatives shall be selected by the CSEA.
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Step 2.
Step 3.
Step 4.
Step 5.
Section 1.
Section2.
1998-1999
1999-2000
1999-2000
2000-2001
2001-2002
A written report of the unresolved grievance shall be given to the building principal
or the Assistant Superintendent for Business within 48 hours after the meeting
(Step 1.) A hearing will take place within 10 days with the employee and a school
representative. A written decision with copies will be sent to the aggrieved,
grievance representative, and the Superintendent of Schools within three days after
hearing.
A written report shall be sent to a grievance board of three especially appointed for
the case by the Superintendent of Schools, and with the approval of the aggrieved.
Members of this special board may be teachers, administrators, other educators or
non-professionals. Hearing of employee and her/his representative shall take
place within.5 school days. Special board shall render decision, within 5 days in
writing, to all parties concerned and to Superintendent of Schools within 5 days
immediately following hearing.
A written report goes to the Superintendent of Schools, who will render his decision
in writing within 5 days.
A written appeal to the School Board through the Superintendent of Schools who
will forward copies of all previous reports of decisions to the members of School
Board. The board will hold a hearing within 15 days in executive or open session
as requested by the aggrieved and her/his representative, at which time the
aggrieved is entitled to call on any or all involved parties. The Board shall then,
within 5 days following the hearing, write a statement of the Board's findings of fact,
conclusions, and d.ecisions, with copies delivered to all parties involved.
ARTICLE XVI
EFFECTIVE DATE
Duration of Aareement- The term of the Agreement including Appendix A,
shall be from July 1, 1998, to and including June 30, 2002.
It is agreed that the salary schedule for the years beginning July 1, 1998
and ending June 30, 2002, shall be modified as follows:
Steps A-8 2.50/0
Steps A-8 2.50/0
Addition of Steps 3A and 6A
Steps A-9 2.8%
Steps A-9 2.90/0
Step 9 - 1.50/0over 1998-99 Step 8
Step 9 - 1.50/0over 1999-00 Step 8
Step 9 - additional $325 - off schedule
Step 9 - additional $325 - on schedule
Beginning with the 1998-99 contract year the position of Bus Driver will be upgraded to the salary
of Senior Account ClerkfTypist and the position of Clerk will be upgraded to the salary of Office
Assistant.
Section 3. It is agreed that the payment for substitute calling shall be $1,000 for
elementary schools and $1,750 for the high school and shall be available
to all members of the bargaining unit.
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ARTICLE XVII
This agreement represents the entire agreement of the parties and may be modified only by
mutual written agreement, signed by both parties.
Board of Education
Edgemont Union Free School District
at Greenburgh
Scarsdale, NY 10583
Clerical Section
Edgemont Union Free School District
Westchester Chapter
Civil Service Employees Assoc.
Scarsdale, NY 10583
By: ftkf..~
Date: ¥"I ,)jJ e;ltJdJ,
By: ~A0-~1\ . /\;\,itl4.2
/~B0~ .~
I tJ;"(:Ll~Date:
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THIS FORM TO BE SUBMITTED IN DUPLICATE
CIVIL SERVICE PERSONNEL
REQUEST FOR PERSONAL DAY
EXHIBIT A
DATE:
Absence to occur on
Brief statement of reason for absence
OR
. I hereby certify that the reason for this request related to private matters that I prefer
not to disclose.
Signature of Applicant
Approved
Not Approved
Supervisor
Approved
Not Approved
Assistant Superintendent for Business
'"Invalid for days immediately preceding or immediately following vacations.
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1998 - 1999 CLERICAL SALARY SCHEDULE - 2.5°k
TITLE STEP A STEP B STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9
LIBRARY ASSIST ANT 23,435 24,503 25,572 26,041 26,896 28,802 30,395 31,563 32,891 33,888 34,396
OFFICE ASSIST ANT 23,435 24,503 25,572 26,041 26,896 28,802 30,395 31 ,563 32,891 33,888 34,396
TYPIST 23,435 24,503 25,572 26,041 26,896 28,802 30,395 31,563 32,891 33,888 34,396
A V ASSIST ANT 24,369 25,438 26,508 28,382 29,636 32,145 32,764 33,794 . 34,822 35,877 36,415
SR ACCT CLERK 24,369 25,438 26,508 28,382 29,636 32,145 32,764 33,794 34,822 35,877 36,415
STENOGRAPHER 24,369 25,438 26,508 28,382 29,636 32,145 32,764 33,794 34,822 35,877 36,415
SECYTO ELEM PRIN 26,081 27,150 28,219 29,450 30,681 31,914 33,146 34,377 35,789 36,873 37,426
SECY TO HS PRIN 27,169 28,238 29,307 30,717 32,128 33,538 34,871 36,361 38,031 39,184 39,771
SR ACCT CLKlTYPIST 27,169 28,238 29,307 30,717 32,128 33,538 34,871 36,361 38,031 39,184 39,771
SR OFFICE ASSIST ANT 27,169 28,238 29,307 30,717 32,128 33,538 34,871 36,361 38,031 39,184 39,771
A V SPECIALIST 29,814 30,883 31,952 33,469 34,982 37,122 38,016 39,532 41 ,246 42,495 43,133
ELEM NURSE 28,578 29,647 30,717 32,128 33,538 34,871 36,361 37,847 39,526 40,723 41 ,334
HS NURSE 29,669 30,738 31,807 33,217 34,628 36,038 37,450 38,859 40,459 41 ,685 42,311
BOOKKEEPER 20,859 21,928 22,997 23,520 24,043 24,567 25,090 25,614 26,137 26,929 27,333
CLERK 23,435 24,503 25,572 26,041 26,896 28,802 30,395 31,563 32,891 33,888 34,396
SR ACCT CLK/BUS DRIVER 27,169 28,238 29,307 30,717 32,128 33,538 34,871 36,361 38,031 39,184 39,771
,.
.
1999-2000 CLERICAL SALARY SCHEDULE - 2.5%
TITLE STEP A STEP B STEP 1 STEP 2 STEP 3 STEP 3A STEP 4 STEP 5 STEP 6 STEP 6A STEP 7 STEP 8 STEP 9
LIBRARY ASSIST ANT 24.020 25.115 26.211 . 26.692 27.568 27,568 29,522 31,155 32,352 32352 33,713 34,735 35,785
OFFICE ASSIST ANT 24,020 25,115 26.211 26.692 27.568 27.568 29.522 31 ,155 32,352 32352 33,713 34.735 35.785
TYPIST 24.020 25.115 26,211 26.692 27.568 27.568 29.522 31 ,155 32,352 32352 33.713 34,735 35.785
AV ASSISTANT 24,979 26,074 27.170 29,092 30,377 30,377 32,949 33,584 34,639 34639 35,693 36,774 37,885
SR ACCT CLERK 24,979 26,074 27,170 29,092 30,377 30,377 32,949 33,584 34,639 34639 35,693 36,774 37,885
STENOGRAPHER 24,979 26,074 27,170 29,092 30,377 30,377 32,949 33,584 34,639 34639 35.693 36,774 37.885
SECY TO ELEM PRIN 26,733 27,829 28,924 30,186 31,448 31,448 32,712 33,975 35,237 35237 36,684 37,795 38,938
SECY TO HS PRIN 27,848 28,944 30,039 31,485 32,931 32,931 34,376 35,743 37,270 37270 38,982 40,163 41 ,377
SR ACCT CLKfTYPIST 27,848 28,944 30,039 31,485 32,931 32,931 34,376 35,743 37,270 37270 38,982 40,163 41 ,377
SR OFFICE ASSIST ANT 27,848 28,944 30,039 31,485 32,931 32,931 34,376 35,743 37,270 37270 38,982 40,163 41 ,377
A V SPECIALIST 30,559 31,655 32,751 34,306 35,857 35,857 38,050 38,966 40,520 40520 42,277 43,558 44,874
ELEM NURSE 29,293 30,388 31,485 32,931 34,376 34,376 35,743 37,270 38,793 38793 40,514 41,741 43,003
HS NURSE 30,410 31,506 32,602 34,047 35,494 35,494 36,939 38,386 39,830 39830 41,471 42,727
44,019
BOOKKEEPER 21 ,380 22,476 23,572 24,108 24,645 24,645 25,181 25,717 26,254 26254 26,790 27,603 28,436
CLERK 24,020 25,115 26,211 26,692 27,568 27,568 29,522 31,155 32,352 32352 33,713 34,735 35,785
SR ACCT CLKlBUS DRIVER 27,848 28,944 30,039 31,485 32,931 32,931 34,376 35,743 37,270 37270 38,982 40,163 41 ,377
.
...
2000-2001 CLERICAL SALARY SCHEDULE - 2.8°k
TITLE STEP A STEP B STEP 1 STEP 2 STEP 3 STEP 3A STEP 4 STEP 5 STEP 6 STEP 6A STEP 7 STEP 8 STEP 9
LIBRARYASSISTANT 24.693 25.818 26,945 27,439 28,340 28,340 30,349 32,027 33,258 33,258 34,657 35,708 37,112
OFFICE ASSIST ANT 24,693 25,818 26,945 27,439 28,340 28,340 30,349 32,027 33,258 33,258 34,657 35,708 37,112
TYPIST 24,693 25,818 26,945 27,439 28,340 28,340 30,349 32,027 33,258 33,258 34,657 35,708 37,112
AV ASSISTANT 25,678 26,805 27,931 29,906 31,228 31,228 33,871 34,524 35,609 35,609 36,692 37,803 39,271
SR ACCT CLERK 25,678 26,805 27,931 29,906 31,228 31,228 33,871 34,524 35,609 35,609 36,692 37,803 39,271
STENOGRAPHER 25,678 26,805 27,931 29,906 31,228 31,228 33,871 34,524 35,609 35,609 36,692 37,803 39,271
SECY TO ELEM PRIN 27,482 28,608 29,734 31,031 32,328 32,328 33,628 34,926 36,223 36,223 37,711 . 38,854 40,353
SECY TO HS PRIN 28,628 29,755 30,881 32,366 33,853 33,853 35,339 36,744 38,313 38,313 40,073 41,288 42,861
SR ACCT CLKfTYPIST 28,628 29,755 30,881 32,366 33,853 33,853 35,339 36,744 38,313 38,313 40,073 41 ,288 42,861
SR OFFICE ASSIST ANT 28,628 29,755 30,881 32,366 33,853 33,853 35,339 36,744 38,313 38,313 40,073 41,288 42,861
AV SPECIALIST 31,415 32,541 33,668 35,266 36,861 36,861. 39,115 40,057 41,654 41,654 43,461 44,777 46,456
ELEM NURSE 30,113 31,239 32,366 33,853 35,339 35,339 36,744 38,313 39,879 39,879 41,649 42,910 44,532
HS NURSE 31,262 32,388 33,515 35,001 36,487 36,487 37,973 39.461 40,945 40,945 42,632 43,924 45,577
BOOKKEEPER 21,979 23,105 24,232 24,783 25,335 25,335 25,886 26,438 26,989 26,989 27,541 28,375 29,558
CLERK 24,693 25,818 26,945 27,439 28,340 28,340 30,349 32,027 33,258 33,258 34,657 35,708
37,112
SR ACCT CLKlBUS DRIVER 28,628 29,755 30,881 32,366 33,853 33,853 35,339 36,744 38,313 38,313 40,073 41,288 42,861
. ~ I ~
.
.
2001-2002 CLERICAL SALARY SCHEDULE - 2.9%
TITLE STEP A STEP B STEP 1 STEP 2 STEP 3 STEP 3A STEP 4 STEP 5 STEP 6 STEP 6A STEP 7 STEP 8 STEP 9
LIBRARY ASSIST ANT 25,409 26,567 27,727 28,235 29,162 29,162 31 ,229 32,956 34,222 34222 35,662 36,743 38,178
OFFICE ASSIST ANT 25,409 26,567 27,727 28,235 29,162 29,162 31,229 32,956 34,222 34222 35,662 36,743 38,178
TYPIST 25,409 26,567 27,727 28,235 29,162 29,162 31 ,229 32,956 34,222 34222 35,662 36,743 38,178
AV ASSISTANT 26,423 27,582 28,741 30,774 32,133 32,133 34,854 35,525 36,641 36641 37,756 38,900 40,401
SR ACCT CLERK 26,423 27,582 28,741 30,774 32,133 32,133 34,854 35,525 36,641 36641 37,756 38,900 40,401
STENOGRAPHER 26,423 27,582 28,741 30,774 32,133 32,133 34,854 35,525 36,641 36641 37,756 38,900 40,401
SECY TO ELEM PRIN 28,278 29,438 30,596 31,931 33,266 33,266 34,603 35,939 37,274 37274 38,805 39,980 41,514
SECY TO HS PRIN 29,458 30,618 31,776 33,305 34,835 34,835 36,363 37,809 39,424 39424 41 ,236 42,485 44,094
SR ACCT CLKlTYPIST 29,458 30,618 31,776 33,305 34,835 34,835 36,363 37,809 39,424 39424 41 ,236 42,485 44,094
SR OFFICE ASSIST ANT 29,458 30,618 31,776 33,305 34,835 34,835 36,363 37,809 39,424 39424 41 ,236
42,485 44,094
A V SPECIALIST 32,326 33,485 34,644 36,289 37,930 37,930 40,249 41,219 42,862 42862
44,721 46,076 47,794
ELEM NURSE 30,986 32,145 33,305 34,835 36,363 36,363 37,809
39,424 41 ,036 41036 42,856 44,154 45,814
HS NURSE 32,168 33,328 34.487 36,016 37,546 37,546
39,074 40.605 42,133 42133 43,868 45.198 46.889
BOOKKEEPER 22,616 23.775 24,935 25.501 26.069 26.069 26,637 27.204
27,772 27772 28.339 29,198 30,405
CLERK 25.409 26,567 27,727 28.235 29,162 29.162 31 ,229
32.956 34,222 34222 35.662 36.743 38,178
SR ACCT CLK/BUS DRIVER 29,458 30.618 31,776 33,305 34,835 34,835
36,363 37,809 39,424 39424 41.236 42,485 44,094
".,
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